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CHAPTER I
INTRODUCTION

Work as a prominent feature in human lives has long
attructed the interes. of researchers; however, the funda-
mental question about what makes a satisfied worker has
largely gone unanswered. It was believed by the researchers
of this paper that vocational needs were involved in deter-
mining worker satisfaction, and that investigation and
underastanaing of these vocational needs could contribute
mact to the field of vocational counseling,.

Kinnane hias pointed out the fact that vocational
psychologistls arce reluctant to generalize research findings
from male to iemalc workers bcecause of basic psychological
ditferences. This lack, he believed, has resulted in little
knowledge about such things as the putterning of women's
work values at various points in maturation and learning,
and in little knowledge about "the essential dirfferences

' The

between male and female work-vialue orientations.™
instrument used by the rescarchers ot thls study was one of
the l'ew insntruments available that was adaptable to measure-

ment, o both mule and female work nceds or values; and that

"John K. Kinnanc and Sr. M. Murguret Bannon, "Pen--
ceived Parental Influence and Work-Value Orientation,"
Pernonnel and Guidance Journul, XI.III (November, 196/), 273.
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was directly concerned with the differences, as referred to
by Kinnane, in what was felt to be an important maturation
and lcarning phase in the life of the subjects involved in

thiin wtudy.

I. THE PROBLEM

Stutement of the problem. It was the purvose of this

study (1) to determine the vocational needs of Stout State
University juniors and seniors, as prospective teachers-in-
truining; (2) to determine the vocational needs of male and
female Stout State University teachers-in-training; and (3)

to compare the vocational needs oi male and female Stout State
Univernity juniors and seniors as prospective teachers. It
wiar not within the scope of this paper to be concerned with
why these dif'fecrences, 1l any, existed or what effect, if

any, these differences might have.

The major hypothesis for the study was that there was
nc significant difference between male Stout State University
prospective teachers and female Stout State University pros-
pective teachers concerning vocational needs as measured by
the Minnesota Importance Questionnaire. Minor hypothcues
Lented were that male und female Stout State University

prospective teachcrs would not differ significantly on the




following variables of the Minnesota Importance Quastion-
. o
nlire.
7. Ability Utilization
2. Achieovement
3. Activity
li. Advancement

Authority

Company Policies and Practices

5

6

7. Compensation
8 Co-workers

9 Creativity

0 Independence

11. Moral Values

12. Recognition

13. Responsibility

1. Security

15. Social Service

16. Social Status

17. Supervision--Human Relations
18. Supervision--Technical

19. Variety

20. Working Conditions

5 _

“David J. Weiss, Rene V. Dawis, and Lloyd H. Lofquiat,
"eounsclor: Munual for the Minnesota Importance Questionnaire
(1967 Revision)" (Minneapolin: Work Adjustment Project,
University of Minnesota, 1968), pp. L-5.




The alternate hypotheses were that there were significant
differences for the above comparisons.

Imporiance of the study. The rapid development of

technology and social change are abolishing the traditional
differentiation between male and female occupational choices.
Keyaerling noted that in 1965 68 per cent or female college
praduate:s were employed, and he further predicted that by
1980 7Y per cent of the college-educated women will be
workjng.3 Despite thic predicted increase, the choice of

an occupational career will still be & difficult one for
women, as well as for men, for while Title VII of the Civil
Rights Act declares them equal, biology proclaims differ-
ently. Similarily, Elton and Rose notec¢ this discrepancy
between what is and what should be and stated that a coun-
celor limits his effectivenecs if he links a woman's
vocaticnil choice to her sex role in the traditional manner.h
It i believed by many authors that an efrective counselor
stiould be concerncd with voth the abilities and the needs of
his client, whetnher male or female. It i1s an assumption of

eaucators at Stout State University that upon completion of

the teacher-training programs the population studied will

Jcharles F. Elton and Harriett A. Rose, "Significance
of Personality in the Vocational Choice of College Women,"
Journal of Counseling Psycholopy, XIV (July, 1967), 292.

!

Hbid.




poccean Lho ability to tench. rherefore, the importance ofl
it sludy was Lo ascertain the work-needs of teachers-in-

Lenining, which can be utilized by: (1) the higher education
instructional staff, (2) the teachers-in-training themselves,

and (3) the vociational guidance counselor:.

DeCinition of Terms Used. Reinforcer systens or

&

rcintorcing conditions. ory on which the Minnesota

The the

Importance Questionnaire was based describecd these as the

available witnhin the work
: . 5
aquatiasfaction of workeru' needs.

chimulun conditions that were

cnvironment for the

r satisfaction. The se were obaserved

which resulted from correspondence

catislactorine st

work ndjustment outcomes

botween the WOk peraonality and the work environment .

CaListictorine sy Wl defincd an the employcr's vicew that his
worker: were pertorming thelir joba adequately. Satiafaction
Wi oseen aso che cmployer': fecling of positive regard toward

nis pousition.

Denchers-in-training or prospective teacherg-in-

Lo Nt Throughout the study these two terms were usea to
s who had declared a ma jor in

do.cribe juniorws and senior

B
y e e
Pred M. Borgen, et al., Occupational Reinforcer
Mi aqcroba Studicu in Vocational Renhabilitaution,
Work Adjustment Pro ject, University of

Patilerna. o
XXIV (Minneapolin:
Minncaotn, 1968), p. 1.

()H)'L(i. , . V.

ERIC

Aruitoxt provided by Eic:




cdealion and wno were enrolled in un Introduction to Guid-
ancee class at the time of testing.

Vocational needs. The Minnesota Importance Question-

nuire defined vocational needs as "the individual's prefor-
ence for reinforcing conditions in jobus". This instrument
wii.s desigriecd to measure twenty "vocationally-relevant need
dimensiona".  The authors illustrated each of the twenty
aimensions with «« statement they found to be most closely
related to thie total scale score on the 1906 versions of the
Minne:ota Importance Quectionnaire. The item used to
represent ench ot the twenty dimension:s wae s follows:

. Ability Utilization: I could do something that

make:s use of my abilitien.

RV]

Achicvement: The job could give me a feeling of

nccomplishment.
3. Activity: T could be busy all the time.

ly.  Advancement: The job would provide an oppol-

tunity for advancomcnt.
b.  Authority: T could tell people what to do.

G. 0 Compuny Policics and Practicen:  The company

would administer its policies fnirly.

[. Compenuation: My pany would compuare well witi

that of other workoer:.

. Co-worker:: My co-worker: would be cany to make

f'riends with.

"

Q . ‘ ,l_é

PAFulToxt Provided by ERIC




14,

11.

12,

13,

16,

1T

19.

20.

s

Crostivily: 1T could try out some of my own idoenn.

Independence: T ocould work alone on the job.

Moral Valuco: I could do the work without reel-

ing that it is morally wrong.

Recoprnition: I could get recognition for the

work I do.

Recponsibility: I could make decisions on my

own.
security: The job would provide for steady
employment.

socinl Lervice: T could do things for other

people.

socinl Stutus: T could be "somebody" in the

community.

Supervision--Human Relations: My boss would back

up his men (with Lop management).

supervision--Technical: My boss would train his

men well.
Variety: I could do something aifflerent every
diay.

Working Conditionn: The job would have good

working conditions.

!

Weinn, Dawis, Lofquiast, loc. cit.
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Work adjustment. This was predicted by matching an

individunl's work personality with work environments. Work
ad justment, in other words, depended on how well an individ-
na it abilities corrcuponded to the ability reyuirements in
work, and how well nis needs corresponded to the reinforcers
Gvailable in the work environment.

work valuc or occupiational valucu. Pcople hold

corLuin beliefs or ideas toward und about work that express
the judpments they hiave reparding the relative worth or thc
importunce of the variables involved in choosing and main-
taining an occupation. Like vocational necds, work valucws
‘hvolve an individunl's pretercence for rcinforcing conditions

in occupntion:s.

e

L

Borpren, ot al., loc. cit.

O
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CHAPTER IT -
METHODS AND PROCEDURES

Chapter three is organized in the following manner:
first a description of the population used in the study is
presented; second, the instrument employed is discussed; ana

third, the rescarch procedures are expluained.
POPULATION OF THE 5TUDY

The population of this study consisted of ninety-four
prospective teuachers attending Stout State University at
Menomonie, Wisconsin. These students were members of An
Introduction to Guidance classes, a course [or education
students, during the third quarter of the 1968-69 school
year.

The population consisted of 45 males and 49 remales.
Tiie mujority of the prospective teachers were in the 20 to
Jloage sroup. In this group there were 39 madon and L6
(‘ermales.  Nine per cent of the prospective teacner's ware in
tie 25 to 29 age group. The complete age distribution .
illusctrated in Table I.

Out of a total of L5 males and ;Y femules samplead,
6l per cent of the males and 61 per cent of the females wer
from hometowns with a population ol less than 10,000.

Twelve ol the males and 12 of the females came from home!lowns
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in trhe 10,000 to 49,999 range. Two per cent of the males

nnd l} per cent of the females came from hometowns of 50,000

TABLE 1

AGK DISTRIBUTION OF PROSPECTIVE TEACHERS' SAMPLED

Per Cent Per Cent Per vent
of ol of

Nires Minles Males 'emales Females Total Total
Peiow 210 0 0 0 0 0 0
20-2l; 3¢ 87 L5 92 8l 8o
25-2¢ 5 [ L 8 9 10
3t and older 1 2 G O 1 |
Totnl hs 100 L9 100 9l 700

to 99,999, Tapble II furtlier portrays tne population ol tiw
prospective teucners' nometowns.

Twenty-eight per cent oi the prospective teacrners
sampled were in the top guarter of their graduating claur
from high school. The registrar's otfice «.d not have th:
inirh school rank of 8 males and 5 Temamles. Mwonty-ceionit
mnles and 23 females were in tne middle 50 per cent oif ‘he i
praduating class. In Table III a complete cvreakdown of b
scliool rank is given.

Table IV depicts the grade point averige of pros eu-

tive teachers' sampled. Included in the sampic¢ werc o wide
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ranpe ol averapes. '[wenty-one mules and 10 females had

TABLE II

POPULATION OF PROSPECTIVE TEACHERS' HOMETOWNS

Population Per Cent Per Cent rer Cent
of of of ol

Hometowns Males Males Females Females Total Totnl

Under 19,000 29 6l 30 61 59 63

13, 000-19,904 12 27 12 26 2l 26

B0, O00=),999 ! 2 2 ly 3 3

V00,000 4and

lwreer 3 7 5 10 8

Tovul Ls 100 L9 1013 ol 101%

“Percentages were rounded off causing the discrepancies.
TABLE III

HIGH SCrAOOL RANK OF PROSPECTIVE TEACHMAS' SAMPLED

Per Cent Per Cent Poo Cuent

Percentaje of 0i Sy

Rang Males Males I'emales fFemolos Total Tot
Tcp 25
per cent 7 16 10 39 210
Middle 5O
per cent 28 62 23 L't 57 L
Bottom 25
per cent 2 i 2 Iy 4
Information
unavailable 8 18 5 10 13 (.

Total LS 100 L9 100 PIn 100
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2.00 to 2.49 grade point average. Thirty-six per cent of

the prospective teachers had a grade point below 2.50.
Twenty-two subjects had a grade point of 3.00 or better,

72 did not.

TABLE IV

GRADE POINT AVERAGES OF PROSPECTIVE TEACHERS' SAMPLED

Per Cent Per Cent Per Cent

Grade Point of of ot
Average™ Males Males Females Females Total Total
Under 2.00 1 e 1 2 e 2
2.00-2.),9 17 38 17 33 3L 36
2.50-2.99 24 L7 15 31 36 38
3.00-3.19 6 13 13 27 19 N

3,50 and over O 0 3 6 3 3
Totul L5 100 L9 Slelad 9l 100

*Grade Point is computed on a L.00 scale.
“*Percentages were rounded orf causing the discrepunci.o.

INSTRUMENT USED IN 51JDY

¢ Minnesota Importance Questionnaire was dedsimioua
within the framework of the Theory ol Work Aajustment: ¢
measure the individual's vocational needs.  Yhis thoeory

. o . . 1 .
witr devised by bawias, lLotfquict, and Weloas. f'wenty

]che V. Dawis, Lloya HH. Lofquist, ang David J.
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vocationally-relevant need dimensions are measured by the
Vinnesota Importance Questionnaire. The questionnaire
authors used a method of pair comparison in items 1 to 190.
For these items, each of the twenty vocationally-relevant
stutements is paired with every other vocationally-relevant
stautement to produce the one hundred ninety pairs. 'The
order of pair presentation is randomized to control for
response sets. The testee is asked to choose the one sunute-
ment of the pair which is more important to him on his ideal
job. The twenty statements are listed separately for items

191 to 210. The testee decides whether the statement is

-
[

important or not important in his ideal job.

The next paragraphs will explain the Theory of Work
Adjustment. This theory assumed that an individual had a
set of response potentials which reactead when and where his
ennvironment allowed and/or stimulated a response. As the
individual responded, the act of responding became assuci-
ated with environmental conditions. These condictions would
rcinforce and maintain the rcsponse.

Responses used by an individual most Jrequently wvoy

A period of time became identif'ied as a set ol ubiliticw.

Weiss, A Theory of Work Adjustment (A Revision'. (Minncuapoi
Work Adjustment Project, Univcrcity o1” Minnerotn, 1968),
pp. 1-9.

‘)
“Weiss, op. cit., pp. 1-8

i s




14
Similneily, roinforces in the cnvironment that occurrcd mout
'requontly becnme identified as needs. The Theory of Work
Ad justment felt that the combination of these abilities
and needs made up tho start of an individual's work person-
ality.

As the individual matured, his abilities and needs
underwent change. Eventually, they crystallized. When this
happened, the individual was said to have a stable work
peraonality.

Duwis et a. defined work adjustment as a process by
which the indiviacual interacts and comes to grips wiith his
work environment. Satisfactoriness and satisfaction werc
seecn as the results of the work adjustment process. Work
ad justment was also deteimined by the correspondence between
abilities and ability requirement, and by the correspondence
between reinforcer systems and needs.3

Dawis, Lofquist, and Weiss operationally definsd the
Theory of Work Adjustment in nine propositione:

Proposition I. An individual's work adjustment

at any point in time is indicated by his cuncurrent
levels of satisfactoriness and satisfaction.

Proposition JI. Satisfactoriness is a function o
the correspondence between an individual's abilitic:
and the ability requirements of the work enviroreaent,

provided that the individual's needs correspond wiw.h
the reinforcer system of the work environment.

3Dawis, Lofquist, and Weiss, loc. cit., pp. 1-9.
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Corcllary IIa. Knowledge of an individual's
abilities and of his satisfactoriness permits
the determination of the effective ability
requirements of the work environment.

Corollary IIb. Knowledge of tne ability
requirements of the work environment and of an
individual's satisfactoriness permits the
inference of an individual's abilities.

Proposition III. Satisfaction is a function of the
correspondence between the reinforcer system of the
work environment and the individual's needs, provided
that the individual's abilities correspond with the
ability requirements of the work environment.

Corollary IIla. Knowledge of an individual's
needs and of his satisfaction permits the deter-
mination of the effective reinforcer system of
the work enviromment for the individual.

Corollary IIIb. Knowledge of the reinfercer
system of the work environment and nf an indi-
vidual's satisfaction permits the inference of
an individual's needs.

Proposition IV. Satisfaction moderates the func-
tional relationship between satisfactoriness and
ability-requirement correspondence.

Proposition V. Satisfactoriness moderates the
functional relationship between satisfaction and
need-reinforcer correspondence.

Proposition VI. The probability of an individual
being forced out of the werk environment is inversely
reclated to his satisfaction.

Proposition VII. The probability of an individual
voluntarily leaving the work environment is inversely
related to his satisfaction.

Combining Propositions VI and VII, we have:

Proposition VIII. Tenure is & Jjoint function of
satisfactoriness and satisfaction.

Given Propositions II, III, and VIII, this corollary
follows:
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Corollary VIIIn. Tenure is a function of
ability~-requirement and need reinforcer
correspondence.

Proposition IX. Work personality-work environment
correspondence increases as a function of tenur-.

COLLECTION OF DATA

Background data on the population used in this study
were obtained from the Stout State University registrar's
office. Vocational needs were assessed by responses made
by the prospective teachers on the Minnesota Importance
Questionnaire. The guestionnaire was administered during
Introduction to Guidance classes at Stout State University
during the third quarter of the 1968-69 school year. This
was a required course for junior and senior education stu-
dents. The directions given in tne manual were closely
followed. No administrative problems were encountered.

A copy of the Minnesota Importance Questionnaire can be

found in Appendix A.
ANALYSIS OF DATA

The vocational needs signified by the Minnesota
Importance Questionnaire wer< placed in rank order. Rank

order was determined by tne number of times the work need

D

Ly

Dawis, Lefquist, and Welss, op. cit., pp. 9-11.
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was selected as important on the Minnesota Importance Ques-
tionnaire. Rank order was given for (1) Stout State Univer-
sity prospe..ivs teachers-in-training, (2) male teachers-in-
training, and (3) female teachiers-in-training.

Twenty hypothesés were tested to show significant
differences between various [actors in the sample. Since
the data were not normally distributed; each null hypothesis
wns tested using a chi-square to determine significant
differences. Rach hypothesis was tested at the 0.05 level

of significance.5

Ok, Wayne (Courtney and [Lorry Sedgwick, Elements of
Research Foundations, Instructional Package #0320, "Readily
Student's "t" Table," (unpublished materials, Stout State
University, Menomonie, Wisconsin, 1969), p. 7.

fw R

R R R N R N
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FINDINGS

Data are presented in this chapter in the following
order: (i, ranking of the vocational needs of Stout State
University juniors and seniors, as prospective teachers-in-
training; (2) ranking of male prospective teachers' vocational
nceds; (3) ranking of female prospective teachers' voca-
tional needs; and () 4 comparison of the vocational needs
oi' male and femiile Htout Btate University juniors and seniors,
A menvured by the Minnesota Importance Questionnaire.

Ability utilization, achievement, creativity, social
vervice, responnibility, and advancement were selected as
the moast important vocational needs, as measured by the
Minnesota Importance Questionnaire, of Stout State Univer-
sity teachers-in-training. Signified as least important
were the following variables: supervision--technical,
activity, independence, social status, and authority. The
ranking of prospective teachers' vocutional needs arc reported
in Table V.

Therc were 699 respon:ecs indicating a need ror
achiievement by male prospective teachers-in-training.

Ability utilization, creativity, ndvancement, und social
service were the other important vocationul needs selected.

Analysis of Table VI shows that supervision--techinical,
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TABLE V
NUMBER OF RESPONSES SIGNIFYING NEED AND RANK CRDER OF

PROSPECTIVE TEACHERS' VOCATIONAL NEEDS AS MEASURED
BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Responces

Vocational Signifying Rank
Need Need Order
Ability Utilization 1490 1
Achievecment 1479 2
Creativity 1403 3
vwocial Service 1371 L
Responsibility 1280 5
Adviancement 1200 6
Co-worker: 1058 7
Moral Values 1047 3
Compuny Policics uand Practices 996 9
Working Conditions 976 i 0
Variety 95l N
Security 9L.0 12
Supervision-Human Relations 874 13
Recognition 860 (B2
Compensation 823 15
supervision-Tecnnical 687 16
Activity 576 17
Independoence 506 18
social UStatus .30 19

Authority 106 a0
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TABLE VI
NUMBEK OF RESPONSES SIGNIFYING NEED AND RANK ORDER OF MALE

PROSPECTIVE TEACHERS' VOCATIONAL NEEDS A3 MEASURED
BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Responces

Vocutional Signifying Rank
Necd Need Order
Achiizvement 699 1
Ability Utilization 697 g
Creativity 65l 3
Advancement 622 I
socinl scervice 608 5
Recponsibility 579 6
security 1198 7
Compuny Policies and Practice 1,70 8
Morusl Values Le9 i
Co-worker: 168 10
Worwing Conditions 1163 7
Varicty 115l 12
Roecopgnition I 3s 13
supcervision-Human Relations b0 ih
Compensition L [
Supervision-Technical 324 NS
Authority 70 1EL
Social Dtatus 270 IV
Activity 250 19

Independence 1696 20
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authority,

sociul status, activity, and independence werc

lenst important.

Ytout State University female teachers-in-training

indicated that ability utilization, achievement, social
service, creativity, and responsibility, as measured by the

Minnesota Importance Questionnaire, were the vocational

nceds with which they were mo:nt concerned. Supervision--
Leennicnl, activity, independence, social status, and
nuthority were of least importance. Table VII shows the
number ot responaser signifying necd :ind rank order of

temadle proopective teachers' vocational needn,

lypothesia 1. There ix

no ¢ignilicant differernce

between male Dtout LHtate University prospective teachoers and

emnle Stout Htate Univercity proaspective tenichers concern-

it vocutionnl needs, as measurced oy thne Minnesota Impor-

Lunce Questionnuire., Eleven of the twenty Minnesota Impor-

tance Questionnuire variables showed & signilicant difference

between male and 'emale procpective teacher:s-in-training

Activily, advancement, authority, co-worker., itidepende::

moro i vialuen, recopnition, responeibility, sceurity, socini
service, and rocial status dif'tered significantly.  Tne
following voceationnl needs were tound to be sipnificantly
more import:nt to males than lFemales: advancement, authori.o,,
“recognition, security, and sociul status. Activity,
co-workers, independence, moral value:s, recponsibilicy nnd

() i
Q
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TABLE VII
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NUMBER OF RESPONSES SIGNIFYING NEED AND RANK ORDER OF FEMALE

PROSPECTIVE TEACHERS' VOCATIONAL NEEDS AS MEASURED
BY THE MINNESOTA IMPORTANCE QUESTIONNAIRE

Responces

Vocnational Signifying Rank
Need Need Order
Ability Utilization 193 1
Achievement 780 2
Social Service 763 3
Creativity 49 Iy
Responsibility 701 5
Co-workers 590 &
Advancement 578 !
Morual Values 572 8
Compuny Policies sand Practice 526 »
Working Conditions 513 0
Varicty 00 1
supervision-Human Relation Ll 6 (PR
sSceurity L2 (!
Recopnition 125 14,
Compensation Le P!
Supervision-Technical 362 Q)
Activity 326 (v
Independence 310 18
Socinl Status 160 19
Authority 136 20




23

soclal service were found to be significantly more important

to females than males.

Hypothesis 2. There is no significant difference

betweern male Stout Stute University prospective teachers

and 'emale Stout State University prospective teachers
concerning the ability utilization variable of the Minnesota
Importance Questionnaire. A chi-square was used to test the
significant differences. The .21all hypothesis of no signifi-
cant differcence wun retained as shown in Table VIII. Male
and f'emale Stout State University prospective teachers did
not differ significantly on the ability utilization variable

of' the Minnesota Importance Questionnaire.

TABLE VIII

SEX AND ABILITY UTILIZATION: OBSERVED
FREQUENCIES FOR A CHI-SQUARE TEST

Sex Selected as Important
Yes No

Males 697 199
Ifemales 793 186
Total 11,90 385

X2 = 2.955; P¢ .05, X>  3.8l; df = 1

Chi-square probability 0.081931

Hypothesis 3. There is no significant difference

[ between male Stout State University prospective teachers and

(A
DD
,
-




24

emule Stout Staute University prospective teachers concern-
ing the schievement variable of the Minnesota Importance
Questionnaire. A chi-square was used to test for signifi-
cant differencen. The null hypothesis of no significant
difforence wags rotained as shown in Table IX. Male and
fomale Stout State University prospective teachers did not
Adifter significantly on the uchlievement variable of the

Mimnenota Importance Questionnaire.

TABLE IX

SEX AND ACHIEVEMENT: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Sex Selected as Important
Ye s No

Males 699 197
Female: . 180 198
Total 79 395

X2 = 0.852; P< .05, X> 3.8L; df = 1

Chi-square probability 0.641165

Hypothesis L. There is no significunt difference

between male Stout State University prospective teachers
and female Stout State University prospective teachers
concerning the activity variuble ol' the Miunesota Importancc

Questionnaire. A chi-square was used to test for signiticant

differences. The null hypothesis of no significant difference
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Wi rejecbed s snown in Table X. o Male and female Stout
state University prospective teachers did differ signifi-
¢antly on the activity variable of the Minnesota Importance
Questionnaire. Females gaw this vocational need as being

more important to their future occupation than did males.

TABLE X

SkkX AND ACTIVITY: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Sex Selected uv Important
Yen No

Milen 250 6l
FPomaloes 326 65
Total 576 1296

2

X2 = 6.220; PC .05, X% 3.8 df = 1

Chi~squiire probability 0.01160¢1

liypottieusis 5. There is no significant differencas

belween male Stout State University prospective teachers and
‘emitle Ltout State University proaspective teachers concern-
ing the advancement variable ot the Minnesota Importance
Guestionnaire. A chi-sguare wan used Lo test for slgnifi-
cant ditferencesr.  The null hypothénis of nmo sighiricant
dil't'eronce was rejected as chown in Table X7, Mule and
F'emale Gtoul Hitate University prouspective teaschiers did

difff'er slpgnificantly on the advancement variavle of the
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Minncools Importnnee Quosntionnuaire, Males saw this voca-
Lional need as being more important to their future occupa-

tion than did females.

TABLE XI

SEX AND ADVANCEMENT: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

S5ex Selected as Important
Yes No

Males 622 2177
Femiulen 578 L0
Total 100 678

X2 = 20.921; P= .05, X 3.84; df = 1

Chi-squure probability 0.000052

Hypothesis 6. There i no significant difference

bctween male Stout State University prcspective teachers

and female Stout State Univerasity prospective teachers
concerning the authority vuriable of the Minnesota Imporcance
Questionnaire. A chi-squure wags used to teant for sipnifi-
¢ant dit'terences. The null hypotnesis of noe significant
dit'ference wan rejected as shown in Table XT1. Male and

; female Ntout Htate University prospective teacher:s did

- differ nignificantly on the nuthority variable of the

Minnesota Importunce Questionniire. Malecs naw this
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vocational need as being more important to their future

than did females.

TABLE XII

SEX AND AUTHORITY: OBSLRVED FREQUENCIES
FOR A CII-SQUARE TEST

Bex vwelected as Important
Yeu No

Malen Q70 628
Femalen 136 81,3
Total 06 17

X = 72.289; Pe .05, X°- 3.8L; df = |

Chi-asquare probability 0,000000

Hypotresis Y. There is no significant difrerence
between male Stout State Unlversity prospective teachers and
female Stout State University proupective tonchers concern-
ing the company policien and practicen variable of the
Minne.:ota Importance Questionnuire. A chi--quare was uroed
Lo test for significant difference:. The null nypottoais
o' no ¢#ignificunt difference was retaincd ns nnown in
Table XITI. Male and femuale HStout Stite dniversity pronnpec-
tive teachers did not differ cipnificantly on the comp-ny
policies and practices variable of the Minnc.oota Importuancce

Questionnaire.




|
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Hypothesiy 8. There i. no 3 pnificant difference

between male Stout State University prospeclive teachers and

TABLE XIII

SEXCOAND COMPANY POLICTED AND PRACTICEDR:  OBSERVED
PRrEGUENCIED FOR A CHI-SQUARE TEOT

Nex selected s Important
Yen No

Male: e L2g
Pemnl e 526 L5l
Total 996 879

X2 = 0.33%; P-. .0%, X8¢7 3.8L; or =1

Chi-square probability 0.5069893

Cemsie Stout Slate dniverasity prospective teacners concorn-
siyn the comperesntion variable ol the Minne: ota Importanca
Questionnaire. A chi-sguare was used to test for signifi-
cant difference:. Thne null hypothesis ol no significant
dil'lerence wa: retained as shown in Table XTV. Male and
Fomale Otoul Utate Univeraity prospective teachers did not
diff'er significantly on the compensation variable of the
Minunec.,otn Importance Questionnaire.

Hypothesis 9. There in no significant diflerence

between male Stoul State Univeraslity prospective teucher: ond
Female Stout Slabe Univorwsily proapective teachers concel.a-

ing, the co-worker variable ol the Minnesota Importance

o
';/’ [S
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Questionnaire. A chi-~square wns used to teut for signifi-

cant differences. The null hypothesis of no significant

TABLE XIV

SEX AND COMPENSATION: OBSERVED FREQUENCIES
FOR A CHI-DQUARE TES

Se X Selected as Important

Yes No

Mirion I 1186

Bema Le: 12 567

Totul 823 1053
XZ = D652 P ¢ b Qi . o=
RSP By YSEPEE of 4 .U), Xz j-dl.;, Jdit = 0

Chi-square prouuability 0.099560

ail'ffercnce wat rejected aus chown in Table XV. Male and
Pemscle Stout Gunte Univeraity prospective tenchiers did
diff'er significantly on the co-worker variable of the
Miﬁnnnohu Importance Questionnaire. Females onw this voca-
Liondd need w being more importuant to thweir Luture occupi-
Lions tnan did males,

Hypothenin 10, There 15 no significant difrerence

belween male Ltout State University proospective teacher:s s

female Stout Ntule Univerasity prospective teachers conceriligg

»

g Lhe creativity variable ol the Minnesota importance Question-
wrire. A chii-square was used te test vor aipgniricant

3 ditl'ercnces.  The null hypotheains ol no wsignificant diff rence

O
ERIC 04
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W rebaincy . conawrn i Table AVIL Malde and l'emnle

Stabe Univernity prospective teachers did unot differ

TABLE XV

SEX AND CO-WORKEKS: OBSERVED FREQUENCIES

FOR A CHI-SQUARE TES

30

sboult,

Se X selected auv Important
Yeno No
Malen 168 Y
Femalen 1590 388
Total 1048 81
) . - . )
X< = 13.023; P< .0b, X= .- 3.84; af =1

Chii-squure probability 0.000610

caprnificuntly on tne creativity variable ol

Importunce Questionnaire.

TABLE XVI

SEX AND CREATIVITY: OBSERVED FREQUENCIES
FOR A CHI-QUARE TEST

the Minnesot..

sSex beleclaxrd ac Important

Yau No

Males GRS 2L

lemale 719 230

Totul 11,03 L72
%2 = 3.069; P .05, X<To 3.8l dr - 0

Chi-nquare probability 0.07620.,




Hypothesic 11, There [oono significant difference

bocbwer male Stout Ltste Univeraity procpective teachers

and femule ‘tout State Univer:nity prospective teacher:s
concerning the independence viariable of the Minnesota lmpor-
tance Questionnaire. A chi-cquare wan used to test for aig-
niticant differcrnices. The null hypothesis of no signiticunt
dif'ference wuan rejected as shown in Table AVII. Male nnd
‘emnle Stout Stute University prospective teachers did differ
significantly on the independcnce variable ol the Minnesota
Importance Questionnaire. Fomales saw thins vocational need
au belng rore important to their future occupations thun did

mialca.

TABLE XVIT

EX AND INDEPENDENCE: OBSERVED FREQUENCIES
FOR A CHI-JQUARE TEST

Hex Selected as Important
Yes No

Males 196 703
Femalen 310 666
Total 506 1369

2

X2 = 23.561; P< .05, X - 3.8l di =

Chi-uquare probability 0.0000Z8

Hypothesin 12, There 1o no significant difference

betwecen male stout Ltate University prospective teachers




and female Stout State University prospective teachers
concerning the moral values variable of the Minnesota Impor-
tance Questionnaire. A chi-sgquare was used to test for
significant differences. The null hypothesis of no signifi-
cant differcnce was rejected as shown in Table XVIII. Male
and female Stout State University prospective teachers did
dif'fer significantly on the moral values variable of the
Minnesota Importunce Questionnaire. IFemales saw this voca-
tional need as being more important to their future occupa-

tion than did males.

TABLE XVIII

SEX AND MORAL VALUES: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TEST

Se X Selected as Important
Ye s No

Males 169 128
Females 572 L o8
Total 1041 836

X2 7.013; P~ .05, X2 3.84; df = 1

Chi-square probability 0.008155

Hypothesis 13, There is no significant difference

between male Stout State University prospective teachers una
female bBtout State University prospective teachers concerning

the recogunition variable of tho Minnesota Importance
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TAB LI XTX

FOR A CHT=-LQUARE TOT

difference was rejected as shown in Table XIX.
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Guoctionnaire. A chi-squore wos used Lo test for adgni -

cant, differences.  The null hy osthesis of no significant

Male and

femnle Stout State Univernity prospective teachers did
differ significantly on the recognition variable of the
Minnesota Importance Questionnaire. Males saw this neea w.

bLeing more important to their future occupations than did

SIBX O AND RECOGN{TTOM! :  OBSERVED FREQUBNCIES

Se X selected it Important
Yeo No

Males l, 35 1,65
Femules 125 552
Total 860 1017

)

- ” -
X< = 1p.07; P< .05, X= -~ 3.8L; af =1

Chi-:square proovubiiity 0.033775

cant diff'erence::. The null hypothesis of no

-
~ar
P

-~
\.
\.A,.

h__»—

Questionnaire. A chi-square was used to teast

iiypotrnesis 14, Therc is no significant dirference
botween male Htout State Univernity proaspecetive teacher:n aad
Uemnnle Btout State University prospective teanchers concorn-

ing, the responsibility variable ol' the Minnesota Linpolt s

for siynir-

sigaificout




34

difference was rejected as shown in Table XX. Male and
femule Stout State University prospective teachers did
differ significantly on the responsibility variable of the
Minncaotan Importance Questionnaire. [Females <aw this
vocational need ais being more Importunt to their future

occupations than did malen.

TABLE XX

SIEX AND REDPONSIBILITY: OBOSERVED PREQUENCIES
FOR A CHI-OQUARI ThinT

Sex Helected as Important
Yeo No

Maleu 179 321
Female s 701 279
Total 1280 600

X2 = 11.18l; P« .05, X2 .- 3.8L; df = 1

Chi-usquare provability 0.001237

Hypothesic 15, Thera i no sipnificunt differenca

o

helwoernl male Stoul State University prospective teachiers
and temile Btout vtate Univercity prospective teachers con-
cerning the security variable of the Minncnhota Importiance
Quentionnalire. A chi-square wan used to test for signiri-
cant difterences. The null nypothesis of no significant
difference win rojected an shown in “able XXT. Male and

female Htout Htate University prospective tercnors did

41
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dit'fer sipnificantly on the usecurity variable ol the Minne-

sobn Importance Questionnaire. Males saw this vocalionsd

need as being more important to their future occupation Lhan
dTd temalern.
TABLI XXT
SXOAND OECURINY:  OBDERVED FREQUENC LED
PO A CHI-UQUARIS Tws3T
Sex Selected as Important
Ye« No o
Males L98 407
Females Ll 531
Total 90 9354
Y2 = 1.2y o .05, X° o 3.84; At =
Chil-squure probablility 0.000037
nypotresis 16, There is no significant difference
between male Stout State University prospective teachers and
remle Stout State University nrospective leacrers coucopi-
e Liwe soeial service variavle of the Minnesota Impoct-w.ce
Questionnaire. A chi-square wis useaq to test ror signitl -
cant dil'ferences. The null hypothiesis of no significarit
dittference war rejected as shown in Table XII. Malc o:d
; remiile Stout State Univerasity prospective toachiors did

Jitider sipnitricantly on the socinl service variable ot .

Mitnmcaots Tmporlanee Quostionanire.  PFemalos caw this

ERIC
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vooalioner nrea o bainge moro important to thelr future

r

nccupstions than did males.

TABLIE XXIT

SEX AND SOCTIAL SERVICEH: OBSERVED FREQUENCIES
FOR A CHI-SQUARE TE3T

Se x Szlected as Important
Yes No

Males 608 292
Females 763 21l
Totul 1371 506

X7 20,4335 Pg 05, K 3.8l ar v

Chi-oquare probuability 0.00001)

Hypothesis 17, There is no sipni“icant difference

brtween male Stout State University prospective teachers

and female Stout State University prospective teachers
concerning the social status variable of the Minnesota Impor-
tirnice Questionnaire. A chi-sguare was used to test Tor
cignificaat ditferences. The null hypothesis of no signii'i-
cant difference was rejected as shown in Table XXIII. Mule
and female Stout State University prespective teachers dia
dit'ler asignilicantly or. the socinl status variable ol the
Minncasota Importuance Questionanire. Males saw tnis vocationnl
need as beling more important to their future occupations

Lthan did females.




i Hypothesis lg. There 1s no signit'icant differencc

SEX AND SOCIAL STATUS:

TABLLE XXITI

OBSERVED FREQUENCIES

37

betweerr male Stout State University prospective teachers and

r FOR A CHI-SQUARE TEST
Sex bwelected as Important
Yes No
Maleus 270 o2,
Femiles 160 814
Total 430 T3

X2 = 8.932; P« .05, X°i= 3.8; df = |

Chi-square probability 9.000000

fomnle Stout Stute Univernity

prospective teachers concerr-

e Lhie superviaion-numan relations variavle ot the Minnc-

sobtia Importance Questionnaira,

A chi-sguarc was used o

Lo, Tor significaant dif ferences.

slpnilicant dif'ference wis

retiined

Marte and female Stout Btate

University

relations variable of the Minnesota

The null hypothesis o

as shown in Talb.le XAlV.

did not diiter significantly on the supervision-humin

)
r

i

Importiance Questiosn.,

00

!

prospective teacher.,

Cite

Hypothesin 19, There is no sipnificant diflerence

between male Stout State University prospective teacioeras

i'emile Stout State Univers

G

ity prospective teachers corcooti-

iny, the supervision-technicaul variablz of the Minnesotn

ERIC
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Importunce Questionnaire. A chi-square was used to test

for significant differences. The null hypothesis of no

TABLZ XXIV

SEX AND SUPERVISION-HUMAN RELATIONS: OBSERVED
FREQUENCIES FOR A CHI-SQUARE TEST

Sex Selected as Important
Yes No

Mrles 1,128 L7z
Femnles L6 534
Total 871, 1006

X2 = 0.788; P< .05, X°:- 3.84; df = 1

Chi-square probabiiity 0.621755

siyriificant differcence was recained &s shown in Tabie XXV.

Mule and femalc Stout State Universily prospective tencicio

TABLE XXV

SEX AND SUPERVISTON-TECHNICAL: OBSERVED
FREQUENCIES FOR A CHI-SQUARD TEST

Se x Selected as Importar.t
Yes No
Males 325 yn
f Feriales 362 6le
Total £87 1190
) . . 2 B
Xc = 0.150; P~ .05, X">= 3.84; dt =1
| Cni-square probability 0.700493
[

A4




daid not differ sipgnificantly on the supervision-techmical
vauriable of the Minnesota Importance Questionnaire.

Hypothesis 20. There is no significant difference

between male Stout State University prospective teschers
4and female Stout State University prospective teachers
concerning the variety variablie of the Minnesota Importuance
Questiommnire., A chi-square was used to test r'or signit'i-
conl A itferencen. The null hypothesis ol no signilicant
diiitference wan retained as shown in Table XXVIL Male s
eancle Btout State University prospective tescners dia ot
ail'ter nignitleantly on the varicly variable ot the Miino

pova Importance Questionnaire.

TABLW XXVI

SEX AND VARIKTY: OBSKRVED PREQUEUNCIES
rOR A CHI-BQUARE TiEST

Sex selected as Important

Yes No

Mnles 151 il "

renaLes L) Hpua

Cotat Gl A
Tt . P . - D - . -
X 0.025; Py 0L, X5 8L wr - i

Chi-square peobability 0.37,030

Hypotuesis J7.  There 1s no simiticant Jdirfercr.

oetween male Stout Ctate Univoersity prospeclive teaciess

Q N
ERIC 4.
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fems o Otout State Univeraity prospective tewuchers con-
cernine the working conditions vari«ble ol the Minnesotn
Importance Queastionnaire, A chi-square was used to test
for signiticant differ.nces.  The nuli tiypotnesis of 1o
sipnificant ditlerence was retained ag shown in Table XXVIT.
Male ond female stout State University prospective tenctors
Gl non ditfer cipniticenntly on tne workings condition:s

veriable off thie Miraiesobln Iaporbance Questiounndre.,

TABLE XXVIT

SEX AND WORKING CONDITION:  Ob.oeVielD wriQUINCINS
PO A ChI-SQUARE TEST

¢z
(o
>
b
2
T
&
N

2a lmportant
Yeo No

Males LGs i A

-~
-

—
-

Femosler bd

Total )16 901

. 2
.

Xe = 000005 beoLon, X0 30845 dr

Chi-squire pronabiiity .75,

-
=,
N

Q
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CHAPTIR 1IV.

SUMMARY, CONCLUSIONS, AND DISCUSSION

summary

It wa: the purpose of this atudy (1) to determine ti.c
vocntional needn of Stout State University juniors and
soniors, as prospective tenchers-in-training; (2) to derer-
mine the vocationnl needs of mile and lemale Stout State
Lolversity teachers-in-treining; and (3) to compare the
vioentional needs of male and rcmale Stout State Unlversity
Guniors snd seniors ae prospectlive teachers. The stuay
investLimted the tollowing hypothesen:

P . miere s no significant dirfference boetween male Stou
Slhaee Univereity prospective tenchers and Cemale Stodd
SLabe University prospective Lenchier:s concelning voen -
Lional needs as measured by the Minrssota Importirne:
Questionnaire.

. There is no significant dirference between male Stocth
State University prospective teusiers sna female Diout
“rate University prospective teacaers concernliic Lo
nbility utilization varinble ol the Mirnnesota Impurinncc
Questionnaire.

L. Phera in no sipgns ficant differerce betwoeoen maae S0t
Shate bLniversity prospective Ler 2her: and femal Sttt

State University prospective ter choers COLt 5 11yt Liu:
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doendevement. varisble o the Minnmesota lmportance

Questionnaire.
Thiere is no significant difference between male Stout

Stite University prospective teachers and female Stout

Stute University prospective teachers concerning the
activity variable of the Minnesota Importance Quus-
ticnnaire.

There is no significant difference betlwcen male Juout
Stnte University prospective teacniers and Uemale Sioud
State University prospective teachers concernirgg tne
advancement variable of the Minnesot: Importance
Quuotionnaire.

There is no signifiicant ditl'erence between male Siout ‘
State University prospecutive teachers and female Stou: '
State University prouanecuive teacher: concerning utiw

aucority variable or tue Minnescta Importarice Que:r-

tionnsire.

Trere io no significont dirterence bolweon male Do,

SLate University prospective teucters ond Uemaie Ot

JLabe University prospective Tencners concerniig, Liw

company policies and practices variable or' the Minne -

sota Importaince Questionnaire,

There 1s no sipgnitiicunt dii'ference betwoen male Stowt

State Unlversity prospective tesmchers ona l'emu DLt

State University prospective te: cners concerning thne

45
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compensntion varinble of the Minnesota Importance
Questionnaire,.

There .s no significant difference between male Stout
State University prospective teachers and female Stout
State University prospective teachers concerning the
co-workers variable of the Minnesota Importance Ques-
tionnaire.

There is no 2ignificant differer.ce bpetween male Stout
State University prospective teachers and female Stout
State University prospective teachers concerrning trne
creativity variable of the Minneso.. importance Ques-
tionnaire.

There is no significant difference Letween male Stout
State University prospective teacners and female Stout
State University prospective teachaers concerning the
indepcndence varjiable of the Minnesors Importance
Questionnaire.

There is no significant difference between male Stout
State University prospective teachers «nd lemale Junot
State Unilversity prospective teacners cuncerniiy, tic
moral values variable ol the Minac.ota Importance Queas-
tionnnire,

There is no significant difference beiwecen mile Hioat

' l

State University prospective teachers nnd Cemiie stoul

state Jniversity prospective teachers concerning: tio

p—
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recognition variable of the Minnesota Importance
Questionnaire.,

There is no significant difference between male Stout
State University prospective teachers aid femals Stout
Stnte University prospective teachers concerning the
respensibility variable of the Minnesota Importance
Questionnaire.

There is no signitficant difference between male Stout
State University prospective teschers and female Stout
State University prospeccive teachers concerning the
securit}’variable of the Minnesota Importance Ques-
tionnairs.

There is no significant difference vetween male Stout
State University prospective teachers und female Stou.
State University prospective tLcachers concerning tiic
social service varliable ol the Minnesovta Importanc.
Questionnaire.

There is no significant difference between male suout
State University prospective teuchers and iemuie ZLou.
State University prospective teachners concerning tic
gocial status varlable oi' the Minnesota Import:iicc
Quustionnnire.

There is no significant difference between male stouw
Stnte University prospective teachiers and remale S.uui

State University prospective teathers concerning tne

aaon
\J
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neceds can not be omitted from discussions of vocational cholice
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supervision-human relations variable of the Minnesots
Importance Questionnaire.

There is no significant difference between male Stout
State University prospective teachers and female Stout
State University prospective teachers concerning the
gupervision-~technical variable of tne Minnesota Impor-
tance Questionnaire.

Tlicre is no significant difference beltween male Stout
State University prospective teachers and female Stout
Stnte University prospective teachers concerning the
variety variable of the Minnesota Importance Question-
nairec.

There is no significant difference between male Stout
State University prospective teachers and lemale Ztout
State University prospective teachers concerning the
working conditions variable of the Minnesota Importance
Questionnaire.

The review of literature has shown that vocational

and vocational satisfaction. Although the authors, of the

thecories and studies reviewed in Chaprter II,

concur on what stages of development work needs were mosth

important or exactly how much emphasis they should receive,

all agreed that work needs must not be cverlooked as deter-

minants of vocational choice and vocational satisfsction.

o4

did not completciy
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The populution of this study consisted ol 4 sclecled

sample of ninety-four prospective teachers attending Ltout
State University at Menomonie, Wisconsin. These students
were members of Introduction to Guidance (Classes, a re-
quired course for education students, during the third
gquarter of trhe 1968-69 school year. The data used in the
study wan obtained from the Stoul State liniversity ropis-

Lrar!s of'f'ice and the Minnesobn Importance Questionnnire,

The variables on the Minnecotsn Importance Questionnnire weeo:

recant in the 'orm of null bhypotheses [or statistical

testing. A chi-sqgusre was used to test for significant

dil'ference on each hypothesils.

The findings of tne 1investigation were ns foilowas:

Y. Ability utiiization, achievement, creativity, ocilol
service, regponsibilicty, and adviancement were Leen
being tiie most Importnnt vocational needs, as moo sSuicn
by the Minnesotn Importance Questionnaire, ol Suooo
Stote Unlversity Teacners-in-training.

S Aciiievement, abilily utilizationr, cresc.viLy, Gvii.co-
ment, and social scrvice were tihe vocoiuional nNooils,
measured by the Minnesotlh mpovriance Questvionra. . ..

the Stout State University male ceucicoa-pa-Lra .o

saw as being most important co btaem. SHvow: Lnot
University female teucharn-~in-tra:iuyr tndicatea oo
ubility utilization, sachiovement, uzoc . servioo,
5
L Ly
Q
a;;ﬁa
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creativity, and responsibility, as measured by the
Minnesota Importance Questionnaire, were the vocationul
needs with which they were most concerned.

J. HKleven of the twenty Minnesota Importance Question-
nsire val.inbles showed s significant difference between
mnle and female prospective teacners-in-training. The
chi-square test of independence was uwtilized co test
for relationsuips of cuestionnaire responses to member-
snip in the separate sample group. Initially, 2 x ©
contigency tables were used to test for asignificant
response diff'erences on eachh of the twenty work needs
rated. Thne 0.05 level of signilicance was chorseil as
the criteria tor testing nll hypotheses considerea i
this study. “Whus, in using the £ x & contingency
Lables with one degree o I'recaom 11 cirl-s3qualt: Wi
grenter thoan 3,80, the nuil hypotheses was rejected
and a significant difference in responses between ioups
wits assumed. Using this procedure, the 7o-iowi:’
vocational needs werce found to be sipgrni. contly oo
importunt to males than females: advancomalit,
recognition, security, and sociasal status. Activ.i,.
co-worker:s, independence, moral valuc., pPreapol.s.o L

and social service were found to be sigal”icantiy mo:

important to females than males.

ERIC

Aruitoxt provided by Eic:
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Conc¢lusionas and Liscussion

seemed importdnt:

1.

L

ERIC

Aruitoxt provided by Eic:

Based on the data obtained, the following conclusions

Male and [l'emale prospective teachers-in-training agrced
that ability utilization, achievement, creativity,
social service, responsibility, and advancement were
the most important vocational needs, as measured by tLhe
Minnesota Importance Qnestionnaire,.to obtain in theiyp
future occupation.

Male teachers-in-training emphasized achievement,
ability utilization, creativity, advancement and social
service as the vocational needs on the Minnesota Impor-
tance Questionnaire wihiich they see as being most impor-
tant in their ideal job. Female teachers-in-training,
nowever, scc the Minnesoia Importance Questionnuaire
vocautional needs of ability utilization, achievement,
social service, creativity, and responsibility aas being
most important in their Iuture career.

The results obtained from this study did not enavle tiwe
authors to accept or reject the null Lyootnesis ns
stated: There is no significant differciice between
miale Stout Stute University proapective teacher: snua
female 3tout State University prospeclive taanchers
concerning vocational needs as mcasured by the Minie-

sotn Importance Questionnaire. When twenty tests

Jk
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were nmade, nine of the null hypotheses were acceptcd

at the .05 level while eleven were rejected. Hence,

slightly more than one-half of the tested hypotheses
were rejected. |

lj. Male and female Stout Stute University prospective
teachers do not differ significantly on the ability
utilization variable of the Minnesota Importance
Questicnnaire.

Male and female Stout State University prospective

ASaN

tecachers do not differ significantly on the achicvemendc
variable of the Minnesota Importance Questionnaire.

(,, Male and female Stout State University prospective
teachers do differ significantly on the activity
variable ol the Minnesotn Importance Questionnaire.
Females see this vocational need as heiny more impoi
tant to their future occupation than do males.

7. Muale and female Stout State University prospectivu
teachers do differ significantly on the advancemerit
variable of the Minnesota Importance (uestlonnalie.
Malces see this vocational need us being more ilmpoituot
to their future occupation than do femnles.

8. Mnle and I'emale Stout State University prospective

teacriers do differ significantly on tne aurhority
ariable of the Minnesota Importance Questionnal re.

Males see this vocational need #4s being more

e
DRV,
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important to their future occupuations than do
females.
Male and female Stout State University prospective
teachers d? not differ significantly on the company
policies and practices variable of the Minnesota
Importance Questionnaire.
Male and female Stout State University prospective
teachers do not differ significantly on the compensa-
tion variable of the Minnesota Importance Questionnaire.
Male and female Stout State University prospective
teachers do differ significantly on the co-worker
variable of the Minnesota Importance Questionnuaire.
Females see this vocational need as baing more impor-
tant to their future occupations than do males.
Male and female Stout Stute University prospective
tcachers do not differ significantly on the creativily
variable of the Minnesota Importance Questionnairsc.
Male and female Stout State University prospective
tecachers do differ significantly on tne inaepencence.
variable ol the Minnesota Importance Questionnaire.
females see this vocational need as being more impoi-
tunt to their future occupations than do males.
Male and female Stout State University prospective
teachers do differ signir'icantly on thc moral viuns

variable of the Minnesola Importance Questionnaire.

i




Fem:los asee thio vocationul need an being, more impor:

Lunt to their future occupation than do males.

PUEY
v o

.. Male and lemale Stout State University prospective
teachiers do differ sipgnificantly on the recognition
variable of the Minnesota Importance Questionnaire.
Muleg see this need as being mere important to uvheir
future occupations tnan do Temalous.

"G, Male and female Stout Ste e University progpeciive
teachsers do differ sipgnificanciy on tue responsibilily
variable of the Minnesotsa Importance Questionnaire.
remales see thig vocational need as beling mora impor:
tunt te btheir {uture occopations Linn do males.

/. Mule and emnle Stoul Stnte University prospeciive

teachers ao aiffer gipniicantly on the =ecurity

variable of the Minnesots Dmpowrtaaces Queut ionaade,

Maules sec Uiils vocatlonal need as De iy more impori:o .

to their future occupatior tnun o eraler.

>

C

.

cnile Stout Stoie Uolversity cvocnecl:ve

4y
o]

Mnile and
teacner. do difier sipnifichnily o woe nelial o oo
variavle ol the Minnesota (mportance Cn-oliotda o .
FMemales vee this vocationnl need ns Lelo r more lupoor:

tantl to theice Tuture occupationy Lo Gt anio:

s

[ Lilo and fepeile Stoul Ht b univorsity o ect o

Lasehers Jo alller sioncdicantay oo o coe Tl
vairiableo of tne MInne ola impolL oo Qoo b L
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Muales see this vocational need &s ve ing more importa:t
Lo their future occupations than do females.

20. Male and female Stout State University prospective
teachers do not differ significantly on the
supervision-human relations variable ol the Minnesol
Importance Questionnaire.

21, Mule and remule Stout gtnte Universily proapective
toachers do not differ aiyrnificantly on the supervi-
sion-techinical variable of the Minnesotu Importance
Questionnaire.

50 Male and Teinale Stout State university prospective
teuchers do not differ significantly on the varictly
variable of the Minnesota Importance Questionnuire.

23, Mule and temulc Svout Siale University prospectlive

Fay

teachers do not diifer surnificaatly on the WO T 1y
conditions variable ol the Minnesota Importuanc::

Questionnaire.

RECOMMENDATIONS

Vocational research has shown tinat vooaTioie. f.an
qre determinante in vocational chioice and vooational o

fnction. As Kuhlen pointed out, in certain sltuatica:.

mighit be undesireable to employ individuals that aewon. '

a particular pattern of nceds. ! It 13, thercrore, .o .

TKuhlen, loc. ¢it., p. vl .

Q
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that this study providing information regarding the voca-
tional needs of teachers-in-training be used by the voca-
tional guidance counselors, the higher educational instruc-
tional staff, and the prospective teachers-in-training
themselves.

In addition to the above recommendation, several
implications can be proposed for future investigation.
First, research into the variables affecting responsivéness
could be conducted. The motivating factors which determine
a2 response or no response could be a fruitful area of investi-
gution. Second, an even more comprehensive picture of the
prospective teachers' work needs might be gained if a less
structured instrument, designed to elicit more Ireedom of
expression and latitude of respornse than the questionnaire
amployed in this study, were uscd with a similar sample
croup. Third, the researchers of this study feel that a

follow up investigation would be appropriate.

=
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